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Background
The Verification Division includes the SAVE and EEV programs providing 
automated status verification information to Federal, State, and local 
benefit-issuing agencies and to participating private employers for newly 
hired employees. 

SAVE (Systematic Alien Verification for Entitlements Program)
USCIS is required to provide immigration status information to customers 
and benefit-granting agencies in an automated timely manner mandated 
by Immigration Reform and Control Act of 1986 (IRCA). 

EEV (Employment Eligibility Verification/Basic Pilot Program)
USCIS, in partnership with the Social Security Administration (SSA) was 
mandated by the Illegal Immigration Reform and Immigrant Responsibility 
Act of 1996 (IIRIRA), to allow participating employers to verify the 
employment eligibility status of newly hired employees.  Currently, Basic 
Pilot has over 13,000 participating employers, and is growing each 
month.



EEV/Basic Pilot: How it Works
The Employment Eligibility Verification Program (EEV) is an Internet-
based system, called the Verification Information System (VIS), 
operated by the Department of Homeland Security’s (DHS) United 
States Citizenship and Immigration Services (USCIS) in partnership 
with the Social Security Administration (SSA).  

The EEV is a voluntary program and is currently free to employers and 
is available in all 50 states. 

EEV is currently the best means available for employers to 
electronically verify the employment eligibility of their newly hired 
employees.   The EEV removes the guesswork from document review 
during the Form I-9 process, virtually eliminates Social Security 
mismatch letters, improves the accuracy of wage and tax reporting, 
protects jobs for authorized U.S. workers, and helps U.S employers 
maintain a legal workforce.  



Verification Information System (VIS)

• Both the SAVE and EEV Programs use the Verification Information 
System (VIS) to provide automated status verification and 
employment eligibility information to users.

• VIS encompasses the electronic transmission of cases to USCIS 
offices for additional verification and resolution including an 
automated response to customers. 

• Users submit queries and receive an initial verification response   
within seconds (over 80% of queries instantly verify).  Citizenship and   
SSN mismatches are resolved with SSA.  Non-citizen work  
authorization status mismatches are resolved by dedicated USCIS 
staff in Los Angeles.



EEV/Basic Pilot: How it Works
The Program checks the information provided and gives a response
back within 3 seconds.  

The system returns either an 

“Employment Authorized” response, indicating the employee is authorized to work or a
“SSA Tentative Non-Confirmation” response, indicating that there is an information 
mismatch with SSA
“DHS Verification In-Process” response, indicating there is an information mismatch 
with DHS

The employer records the system generated verification number on
the I-9 Form, or can attach a printout with the verification number to
the Form I-9 as a record of verification. 

If the employee does not contest a Tentative Non-confirmation 
Response, it is considered a Final Non-confirmation and the employer 
may terminate the employee’s employment.



Program Usage Statistics

Top Industries Using the 
Program:

Food Services
Administrative and Support Services
Professional, Scientific, and Technical 
services
Other Information Services
Clothing and Clothing Accessories 
Stores
Food and Beverage Stores
Exec, Leg, and other general 
government Support
Accommodations
Management of Companies and 
Enterprises
Food Manufacturing

Over 14,000 Participating 
Employers

Largest Usage in the States of 
Texas, Florida, Colorado

Nearly 2 million queries run in 
FY 2006



EEV program goals

Reduce unauthorized employment

Virtually eliminate SSN no-matches

Minimize verification-related discrimination

Protect civil liberties and employee privacy

Be quick and non-burdensome

Rely on secure documents



Program Growth

REAL ID Act: immigration status verification for state motor 
vehicle agencies beginning May 11, 2008

EEV: Mandatory national employee eligibility verification, possibly 
related to a Temporary Worker Program

Improving and expanding the current Basic Pilot employment 
verification program in FY 2007, in advance of the enactment of 
comprehensive immigration legislation making the program 
mandatory for all employers



Legislation will determine:
When and how national verification is phased in (could be tied to 
TWP)
Whether current employees will be included, in addition to new 
hires
Platforms(s) for submitting verification (Internet, telephone, 
manual)
Whether a fee can be imposed on employers

Moving to Mandatory Employment 
Verification



State Legislation
States that have enacted Comprehensive Immigration Legislation

GA, CO

States that use employment verification for all public hiring
GA, CO, MO, ID, NC, PA

States that have legislation pending on public hiring verification 
procedures

UT, TX, CA, AL, SC, MD, MI, TN, IA, KS, LA



Town and County Legislation

Legislation has been adopted in

Hazleton, PA; Hazle Township, PA; Riverside Township, N.J., 
Farmers Branch, TX; Valley Park, MO; Escondido, CA 
** Note that the legislation in all of these areas is being legally 
challenged in the courts**

Legislation Rejected Avon Park, FL., Palm Beach, FL. Arcadia, WI

Legislation Under Consideration
Allentown, Mount Pocono, Forty Fort, Shenandoah, all in PA; 
Beaufort County, SC; San Bernardino, CA; Suffolk County, NY; 
Vista, CA; Sandwich, MA; Beaufort County, SC; Cherokee County, 
GA; and Palm Bay, FL.

Legislation Discussed

Ashland, Lancaster, Lansford, McAdoo, Nesquehoning, Altoona, 
Courtdale, Wilkes-Barre Township, Frackville, Sunbury all in PA; 
Gadsden, AL.; Herndon, VA; Cape Cod, MA.; Rogers, AR;  
Huntsville, AL; and Kennewick, WA.



Resources

$114 million in FY 2007 budget

Basic Pilot - $3.4 million

EEV - $110.5 million for national expansion

We are planning to improve and expand its usage in advance of the 
enactment of legislation requiring the use of a mandatory program: 

creating monitoring and compliance functions
conducting outreach to employers
developing improvements to data completeness to decrease the number of 
queries needed manual intervention to resolve



Issues

•Implementation of a mandatory employment eligibility 
verification to over 7 million employers in the U.S.

•Need sufficient lead-time and start-up funding to 
properly design all aspects of EEV, including SSA 
resource needs for SSA secondary verifications

•Develop improvements to data completeness - even 
though 99.7% of non-citizen queries are resolved in 4 
days, if the employee contacts USCIS immediately

•Employment Registration and Compliance



Issues, cont’d

•Address special needs of small and unusual needs employers

•Ensure ease of use by employers using electronic I-9s

•Collaborate with “designated agents” who verify new hires of clients 
who choose to outsource their HR functions

•Charging users once national implementation is done?

•Future inclusion of Biometrics?



Contact Information

Gerri Ratliff, Chief, Verification Division, U.S. 
Citizenship and Immigration Services
Gerri.ratliff@dhs.gov

Basic Pilot Employer Registration Site: 
https://www.vis-dhs.com/employerregistration

mailto:Gerri.ratliff@dhs.gov
https://www.vis-dhs.com/employerregistration
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